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MEET NICOLE

SOME FUN FACTS

STORY OF THE DAY

Fav activity in Madison:
Taking long walks along
Lakeshore or Commuter's path
and listening to podcasts or
music 

Weirdest
experience in the
office: 
Getting 10 spam
calls in a row in a
span of two minutes 

College: School of Medicine &
Public Health

Major: Doctor of Physical
Therapy

Birthday: September 16

Fav spot on campus: The
terrace



MEET SYDNI

SOME FUN FACTS

STORY OF THE DAY

College: School of Business
Major: OTM, Supply Chain
Management, & Marketing
Birthday: February 2nd

Fav activity in Madison:
Open mic night at the terrace
Fav spot on Campus: The

Terrace
Best resource you've used:

The writing center
Orgs you're involved in:

Student Leadership Program

Weirdest Experience in the
Office: 

When a mother insisted her
daughter be able to enroll in
the semester even though we

were already halfway
through the semester!



MEET BRYCE

SOME FUN FACTS

STORY OF THE DAY

College: School of
Business
Major: MHR & Marketing
Birthday: July 23rd

Fav activity in Madison: 
Walking around the city

Fav spot on Campus: The
Terrace

Best resource you've used: 
Career advising at the business

school
Orgs you're involved in: Alpha

Kappa Psi, Society for
Management Human Resources

Weirdest Experience in the
Office: 

Someone insisted that they
fax their letter of

recommendation to us (Does
anyone really do this

anymore?)



WHAT TO BE ON THE LOOK
OUT FOR

Important Dates & Office Updates 

Upcoming Birthdays 

WHAT TO BE ON THE
LOOKOUT FOR

Kinsey
Baber:

June 27

Bryce
Batzko:
July 23

Transcript deadlines: 
Fall freshman- July 10

Fall transfer (semester school):
June 14

Fall transfer (Quarter school):
July 10

Deferred Enrollment Updates:
Students in ADMT, DEIN or MATR

status may continue to submit
Deferred Enrollment Requests even

though the May 1 deadline has
passed.

Deferred enrollment is considered
on case by case basis 

Final transcripts due July 10 to
finalize deferred enrollment.



H O W  D O E S  T H I S  R E L A T E
T O  T H E  O F F I C E  O F
A D M I S S I O N S ?

P R I N C I P L E S V A L U E S

C O M P E T E N C I E S

V A L U E S  
P R I N C I P L E S
C O M P E T E N C I E S
O U T C O M E S

LET'S TALK LEADERSHIP
 U W - M A D I S O N ' S  L E A D E R S H I P  F R A M E W O R K

W H A T ' S  T H E
L E A D E R S H I P
C E R T I F I C A T E ?

W H A T ' S  T H E  L E A D E R S H I P
F R A M E W O R K ?

E L E M E N T S  O F  T H E
L E A D E R S H I P  F R A M E W O R K :

T h e  U W - M a d i s o n
L e a d e r s h i p  F r a m e w o r k  

 p r o v i d e s  a  s t r u c t u r e  f o r
o u r  u n i v e r s i t y  t o

u n d e r s t a n d  h o w  t h e  a c t i o n
o f  l e a d e r s h i p  c a n  r e s u l t  i n

p o s i t i v e  c h a n g e s  i n  b e l i e f s ,
v a l u e s ,  a n d  b e h a v i o r s  i n

i n d i v i d u a l s  a n d
o r g a n i z a t i o n s .

T h e  U W - M a d i s o n
L e a d e r s h i p  C e r t i f i c a t e

a l l o w s  s t u d e n t s  t o  g a i n
e x p e r i e n c e  a n d  e x c e l  i n
l e a d e r s h i p  b o t h  i n s i d e

a n d  o u t s i d e  t h e
c l a s s r o o m .  

A l l o w s  y o u  t o  u n d e r s t a n d
y o u r  l e a d e r s h i p  s t r e n g t h s

C r e a t e s  i n v o l v e m e n t  o n
c a m p u s  &  i n  t h e

c o m m u n i t y

I n  s h o r t ,  t h e  l e a d e r s h i p
f r a m e w o r k  i n v i t e s  u s  t o  u s e

i n t e g r i t y ,  i n c l u s i v e
e n g a g e m e n t ,  a n d  c o n n e c t i o n

w i t h  t h e  c o m m u n i t y  i n  o u r
w o r k ;  t h i s  i d e a  h e l p s  u s  t o

s u p p o r t  o u r  p e e r s  a n d
s u p p o r t  i n c o m i n g  s t u d e n t s

b y  c r e a t i n g  p o s i t i v e
c o m m u n i c a t i o n  a n d  c h a n g e

i n  t h e  o f f i c e .



LEADERSHIP FRAMEWORK



SOCIAL JUSTICE
WORKSHOP
A  Q U I C K  R E C A P  O F  W H A T  W E  L E A R N E D

Identity has very different meanings,
it's fluid, and changing. When we

talk about social identity we refer to
the idea that it stems from

systematic power- it's how we group
ourselves in society. Groups are
based on physical, social, and

mental characteristics of individuals
such as race, ethnicity, gender, or

sex. 

Implicit Bias is the idea of "fast
brain"- our immediateassessing

and reaction when we see
something.

Unaware of it,
multidirectional

Unconscious
Can be fear based: deeply

rooted and defies logic 

Where do we see it in our
office?

Implicit Bias  is our immediate
reaction to something. We might

see this in the office when we
first assume the person calling/
emailing is wrong even though

we aren't aware of their full story

The 4 D's: Intervening in
Bias

"Who am I?"
Identity & What it Means Implicit Bias

What is it?

Where does it come from?

Direct
Distract

Delegate

Delayed

Want more
resources? 

Contact Sam Becker!
samantha.becker@wisc.edu

Project Implicit- test for implicit bias 
On campus: Multicultural Student Center 

Gender & Sexuality Center



Hello Office of Admissions and
Recruitment!

Thank you for taking the time to read through
our first ever monthly newsletter! We value your
opinions and suggestions and would love to hear
any feedback for the future newsletters!

Attached to this Newsletter, you will see a link to
a "Thank You's/ Shout Outs" survey- this allows
you to give a shoutout to someone in the office
who has done a remarkable job at work, in life, or
just in general lately! If you think anyone has put
in a lot of work and deserves to be recognized-
feel free to fill it out whenever!

A  L E T T E R  F R O M  O U R
A U T H O R S  

WRITTEN BY KINSEY BABER, ANGELICA
CONTRERAS, AND SYDNI TRAN

Calling all Office
of Admissions

and
Recruitment

Staff!

There will be a

link to a survey

attached to this

newsletter,

please fill it out

when you can!

Contact Info!
Kinsey Baber: kababer@wisc.edu 
Angelica Contreras: aicontreras@wisc.edu
Sydni Tran: shtran2@wisc.edu

We want to get

to know you!


